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Module Syllabus
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Course title: Civil Service System
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Prerequisite: -

Language: Arabic languape
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Course Level: Department Elective

E-:-}urse. Credit Hours - 3

aedg glial g gl g i
T thatae| bl

Module Description
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This gcourse focuses on the principles and
concepts of civil service, public job and the
major historical events affecting the
development of the Saudi public service,
The course also focuses on some of the
functions and issues that affect the conduct
of Public Personnel Administration. such as
Job classification, jeb evaluation, employee
Compensation svstems, performance
appraisal, and discipline public employvees,
employee rights and responsibilities, equal
employment opporiunity
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Module Aims
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I. to develop the skills and expertise
of students in the principles and
gconcept  of civil services  and
public job.

Teaching  slwdents  the  major
historical cvents affecting  the
development of the Saudi public
SETVICE.
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Student Learning Qutcomes:

Upon

e bl et gl Rl eigd 4l e e cilally i i

s gl alal) i

satislactory completion of this course, the student will be able to
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Diefine main theories in the Deld
of job analysis and classification
list steps of lob Analysis

list steps of Job Classification
Describe methods and techniques

af Job Analvsis

Deline the rules of Pubic
Emplovment in the K5A

gxplain theoretical knowledge
about job analysis and
classification in order to solve
complex real situations
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Text book and other requirements
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