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Course Title: Introduction to Fuman |

Fesource Management

Course Number and Code: AMAR 1212
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Module Deseription
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Thizs course  covers  human  resounce
MANARSIMENT  COmCeni, functions, and s
impoerance  af  organizational level, in

sddition  to s relationship  with - other
organizational department. It also deals with
the main human element problems in
contemporary crganizations.
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Mloclule Aims
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The course aims at introducing students
1o the basic functions of human resource
management and is relationship with
ather depariments in the organizaticn, It
also aims to prepare students 1o practice
the various functions of human resources
management in the future career.
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Sfuclent Learning Ouicames:
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Upon satisfactory completion of this course, the student will be able to:

« Explain the general ternms relating 10
human resource management.
« Explain the methods of human resource
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staffing, transfer, and promotion.

» Diseuss the training stages of different
management levels.

« Analyze the reality of human resounces
within contemporary organizations.

« Apply the principles and technigues of
human resource management  gained
through this course to the discussion of
major personnel issues and the solution
of typical case problems.
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Text ook and other requirements;
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